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This research was conducted to obtain empirical evidence of emotional 
spiritual quotient and locus of control was acted as antecedent on relation 
between employee performance and the acceptance of dysfunctional audit 
behavior. The main respondents were BPK RI employee’s in Central Java. The 
Primary data was collected from respondent’s answer from questionnaire that 
already distributed to 60 examiners that work in BPK RI Central Java. This 
research applying convenience sampling method and data analysis used 
WarpPLS 2.0.  
 
The result of this research shows that : locus of control has a positive 
significant influence on the acceptance of dysfunctional audit behavior, emotional 
spiritual quotient  has a positive influence on auditor performance and it has a 
negative not significant influence on the acceptance of dysfunctional audit 
behavior, locus of control has a negative not significant influence on auditor 
performance, emotional spiritual quotient and locus of control are not acted as 
antecedent variable on relation between employee performance and the 
acceptance of dysfunctional audit behavior. 
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Penelitian ini dilakukan untuk memperoleh bukti empirik hubungan 
emotional spritual quetinent dan locus of control memiliki pengaruh terhadap 
kinerja dan penerimaan perilaku disfungsionalitas audit dan juga  sebagai 
anteseden hubungan kinerja pegawai dan penerimaan perilaku disfungsional audit. 
Responden utama adalah pegawai BPK RI Jawa Tengah. Data primer 
dikumpulkan dari jawaban responden atas kuesioner yang dibagikan kepada 60 
pemeriksa yang bekerja di BPK RI Jawa Tengah. Penelitian ini menggunakan 
metode convenience sampling dan analisis data menggunakan WarpPLS 2.0.  
 
Hasil penelitian menunjukkan bahwa : locus of control berpengaruh positif 
signifikan terhadap penerimaan perilaku disfungsional audit, emotional spritual 
quetinent berpengaruh positif signifikan terhadap kinerja auditor dan berpengaruh 
negatif tidak signifikan terhadap penerimaan perilaku disfungsional audit ,locus of 
control berpengaruh negatif tidak signifikan terhadap kinerja auditor, emotional 
spritual quetinent dan locus of control bukan sebagai variabel anteseden dalam 
hubungan antara kinerja pegawai dengan penerimaan perilaku disfungsional audit.  
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